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JOB DESCRIPTION

Post:


Swimming Teacher
Directorate:

People

Department:

Health and Recreation

Location:

South Lake Leisure Centre
Reports to:
Swimming/Lifeguarding Programme Co-Ordinator
Salary:


Scale 5
Hours:




Duration:

Permanent

All employees are expected to model the Customer Care behaviours of “Serve Passionately, Engage Positively and Deliver Consistently.”

job purpose:
Committing to the one-team ethos, you will be flexible and collaborative and you will actively support all colleagues and other activities necessary to deliver the service objectives.

As a Swimming Teacher, you will plan, prepare, deliver, monitor and evaluate swim tuition sessions across the portfolio of the Service’s `Learn to Swim Programme, consistently and to a high level of quality, ensuring that all participants gain significant benefit from the service provided.

main Duties and Responsibilities:
1. Carry out all aspects of swimming teaching within the Centre Programme and provide all customers with an enjoyable, beneficial and safe experience in all teaching sessions.
2. Motivate all participants to gain maximum learning and benefit from all sessions.
3. Adhere to the standards of teaching as determined by the Swimming/Lifeguarding Programme Co-Ordinator.
4. Teach swimming both in and out of the water, as determined by the programme.
5. Update records on course management software, assisting Swimming Co-ordinator with administration, as required.

6. Support and assist other Swimming Teachers, Leisure Assistants and Trainer Assessor colleagues in their tasks and duties.
7. Continually update knowledge, abilities and qualifications so that teaching content and techniques are kept “fresh” for the benefit of the customers of the Centre.

8. Participate in the pool water quality testing system and procedures to ensure pool water quality is safe and maintain records.

9. Promote and/or sell all products and activities within the Centre and within the Leisure Services portfolio.
10. Act-up, as required, for the Swimming Co-ordinator during periods of absence.

11. Be flexible and collaborative and actively support all colleagues and other activities or processes which impact on the performance of the Centre.


