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1. EXECUTIVE SUMMARY 

The Armagh City, Banbridge and Craigavon Borough Council Good Relations Strategy (the 
Strategy) creates a framework for improving community integration, cohesion and belonging 
across the area. It supports Council to implement initiatives that positively promote good 
relations, based upon evidence, research and good practice.  This Strategy will be actioned 
with leadership and support from political, statutory, voluntary and community sectors. 

The following summarises key elements of the Strategy - the needs to be addressed, Vision, 
aims, objectives, strategic priorities and indicative actions.   

NEEDS 

 
 

VISION 
 

“We live in a caring and safe borough, where people lead healthy, fulfilling lives 
and take pride in shaping, nurturing and enriching community life.” 

 
AIMS & OBJECTIVES 
 
AIM ONE: OUR CHILDREN AND YOUNG PEOPLE 
To continue to improve attitudes amongst our young people and to build a community where 
they can play a full and active role in building good relations, through:  

 

 Meaningful and Sustained Relationship Development  
 Raising the Profile of Young People; 
 Enhancing Youth Infrastructure 

 
 
 

Need to develop community infrastructure & capacity to resolve local issues

Need to overcome structural disconnect 

Need to support positive cultural expression

Need to address inter-generational community division

Need to address pyschological barriers & mistrust

Need to tackle socio-economic inequalities

Need to secure community & political leadership & support
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AIM TWO: OUR SAFE COMMUNITY 
To create a community where everyone feels safe in moving around and where life choices 
are not inhibited by fears around safety, through: 

 
 Building Community Confidence  
 Community Led Good Relations Solutions  

 

AIM THREE: OUR SHARED COMMUNITY 
To create a community where division does not restrict the life opportunities of individuals 
and where all areas are open and accessible to everyone, through: 

 Facilitating Joint Social Action 
 Improving Access to Local Resources and Assets 

 

AIM FOUR: OUR CULTURAL EXPRESSION 
To create a community which promotes mutual respect and understanding, is strengthened 
by its diversity, and where cultural expression is celebrated and embraced, by: 

 Understanding Culture and Identity 
 Encouraging Positive Cultural Expression and Interpretation  
 
INDICATIVE ACTIONS 
 
A range of innovative and challenging actions will take place to deliver our Vision. These 
include: 
 

 Inter-agency planning and collaboration on a spatial basis; 
 Joint programmes focused on socio-economic needs and the development of pilot 

service delivery projects; 
 Partnership working between youth providers to enable equality of access to facilities 

and personal development opportunities; 
 Capacity building to support the wider use of community venues and groups in rural and 

urban areas; 
 Supporting communities to remove divisive symbols and emblems; 
 Events and animation programmes to encourage greater mobility and service use; 
 Support for informal networks aimed at improving community safety and confidence; 
 Creating cultural confidence and positive expression through experiential learning; 
 Working with communities impacted by physical segregation to create holistic and 

progressive Good Relations Plans; 
 Improving living environments to raise community confidence and help connect 

communities; 
 Equip staff and elected members to mainstream good relations into everyday practice. 

 
DELIVERY 
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Responsibility for the Good Relations Strategy lies within the Community Development 
Department. However, a range of internal Officers and external partnerships currently 
support its delivery. 

The Good Relations Team reports to the Leisure and Community Services Committee and 
makes members aware of projected activity via regular written and verbal reports.  Progress 
updates against key actions of the Strategy will be disseminated. An Annual Overview will be 
developed and the associated yearly Action Plans will reflect progress, ongoing needs and the 
external environment.  

The 2018/19 Original Letter of Offer amount awarded from The Executive Office was 
£381,801.50, however Good Relations subsequently received and additional Letter of 
Variance amount from The Executive Office totalling £90,000.00, bringing the overall TEO 
amount to £471,801.50 and Council match funded with £157,268.00 to bring the total budget 
spend for 2018/2019 to £629,069.50 
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2. OUR VIBRANT BOROUGH 

2.1 INTRODUCTION 

The three year Good Relations Strategy (the Strategy) provides the strategic direction to 
ensure Armagh City, Banbridge and Craigavon Borough Council (Council) area is an accessible, 
inclusive and welcoming place. 

The Strategy has been prepared within the overarching framework of the Council’s 
Community Plan and supports our goal of “a happy, healthy and connected community, a 
vibrant and sustainable economy and appealing places for living, working and learning.”1 

However, the work builds on a strong foundation of intercommunity working and good 
practice developed over many years and it provides opportunities to further improve 
cohesion and connectivity across the Council area. 

2.2 AREA OVERVIEW 

 Local government reform saw the establishment of the new Armagh City, Banbridge and 
Craigavon Borough Council in April 2015. The Council area takes in West Down and most of 
the Orchard County, rolling down from Keady and Rathfriland as it approaches Lough Neagh. 
Boundary changes have separated the Slieve Croob area from Banbridge (and joined it with 
Newry, Mourne and Down) but added the Charlemont area of Dungannon and South 

Tyrone. Covering an 
area of 554 square 
miles and with a 
population of 

approximately 
211,900 it is the 
largest Council 
outside Belfast.  

The area has a mix of 
urban industry and 
large rural 
geographies. In 
addition to the 3 
Hubs of Armagh City, 
Banbridge and the 
Craigavon urban 
area (which includes 
the 3 elements of 
Portadown, Lurgan 
and Craigavon), as 

well as 6 local towns, 29 villages and 66 small settlements..  Key statistics include: 

                                                      
1 Connected: A Community Plan for Armagh City, Banbridge and Craigavon Borough (2017-30) 

‘© CROWN COPYRIGHT AND DATABASE RIGHTS CS&LA156 
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 Population growth from 2007 – 2017 the borough had an increase in population of 11.2% 
compared to the increase of 6.2% for NI overall. 

 Higher proportion of the population aged between 0-15 years old (22.4% compared to the 
NI average of 20.9%);8,275 VAT or PAYE registered businesses with notable large 
employers such as Moy Park, Tayto, Fane Valley, Almac, Irwins, Turkingtons and Wilsons; 

  In 2017 the total employee workforce in the borough was 76,247.2 

 

 

 

 

 

 

 

 

 

 

Craigavon was named as the best place to live in Northern Ireland for the second year running 
in 2017.3 Indeed three areas in Craigavon made the Top 5. The study reveals that Craigavon 
ranks highly as residents benefit from easy access to local services, high employment rates 
and a strong education system. Additionally people in these areas have a shorter commute 

                                                      
2 Armagh City, Banbridge and Craigavon Borough Council Regeneration & Development Strategy (2015-20) 
3 https://www.bbc.co.uk/news/uk-northern-ireland-39139264 
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and many work fewer than 50 hours a week. However, our whole Borough has plenty to offer 
residents, investors and visitors. 

The Borough has a range of first class arts facilities. For example, the Millennium Court Arts 
Centre has been described as one of Northern Ireland’s premiere art spaces, the Marketplace 
Theatre and Arts Centre attracts audiences as far reaching as Monaghan, Cavan and Dundalk, 
whilst the F.E. McWilliam Gallery and Studio attracts a wide range of visitors welcoming 
approximately 44,600 in 2017. There is a thriving arts scene, populated with professional 
artists, creative industries, a host of localised arts-based interest groups and vibrant 
community festivals and celebrations. All of these combine to create an attractive and 
animated environment which enhances quality of life. 

There are a number of Nature Reserves with many flora and fauna species that cannot be 
found elsewhere in Northern Ireland. Our waterway networks link Lough Neagh and 
Portadown to Newry and the Irish Sea (Newry Canal), Lough Neagh to Belfast Lough (Lagan 
Canal) and the Ulster Canal (Maghery to Lough Erne and the Shannon). Angling, boating, jet 
skiing, canoeing, cycling, walking, rowing and sailing are all available along these waterways. 
Service facilities along the route are provided at Oxford Island on Lough Neagh, Scarva Visitors 
Centre on the Newry Canal and various points along the Lagan Towpath. We also have a rich 
heritage of archaeological sites, monuments and buildings, representing the aspiration and 
achievements of past societies and providing evidence of settlements from 9,000 years ago 
to the present day. We have one area of significant Archaeological Interest at Navan and our 
various attractions are enjoyed by residents and visitors alike. 

2.3 ELECTED REPRESENTATION 

The Council Political representation is made up as follows: 

Table 2.1 
Membership of Armagh City, Banbridge & Craigavon Borough Council 

Political Party  Seats 
Sinn Féin 8 
SDLP 6 
DUP 13 
UUP 11 
Alliance  0 
UKIP 0 
Independent  3 
Total 41 

 
A Committee structure, enables Elected Members of Council to fulfil their leadership and 
scrutiny roles, as well as providing a management structure to ensure there is sufficient 
organisational capacity for successful implementation.  These are summarised as follows: 
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Figure 2.1  
ABC Committee Structure 

 

2.4 GOOD RELATIONS MANAGEMENT AND ACCOUNTABILITY 

Good Relations is situated within the People Directorate. The People Strategic Director is 
responsible for Community Development, Health and Recreation, Environmental Services and 
Environmental Health functions.  The Head of Community Development has overall 
responsibility for Community Development, Cohesion, Community Engagement, Policing and 
Community Safety Partnerships, PEACE IV, Good Relations, Neighbourhood 
Renewal/Deprivation, Social Investment Fund, Community Centres and Town Halls and 
Grants/Financial Assistance functions within the Council.  Good Relations reports to the 
Leisure and Community Services Committee. 
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3. NI SITUATIONAL & POLICY ENVIRONMENT  

3.1 INTRODUCTION 

This chapter provides an overview of the wider operational and policy context within which 
the Council’s Good Relations Strategy will operate.  

3.2 PROGRESS TOWARDS PEACE 

The Peace Monitoring Reports, published by the Community 
Relations Council provide a benchmark for the state of Good 
Relations in Northern Ireland. In recognition that good 
relations is wider than trends in sectarian and/or racial hate 
crime, a broad range of indicators based on sense of safety, 
equality, cohesion and sharing and political progress. 

The 2016 Peace Monitoring Report4 although written at a 
time when devolution was potentially at its most secure, 
reports that public confidence in the state of community 
relations is recovering. There has been a reduction in 
physical attacks on symbolic premises, confidence in policing 
is at an all-time high and the decade of centenaries may 
positively contribute to understanding our shared past and 
interconnected relationships going forward. Ten key points 
are highlighted: 

• Threats to stability have not just come from intercommunal disputes but also from sources 
beyond the region (e.g. austerity, welfare reform, Brexit); 

• Northern Ireland’s political institutions appear more stable but paramilitarism continues to 
oppress; 

• The regional economy remains on path of low-employment, income, productivity and 
investment. Growing economic insecurity cannot be dissociated from evidence of rising 
intolerance, xenophobia and hate crime; 

• NI society has been transformed and is now a much more pluralistic region; 
• There have been positive changes in the proportions of female MLAs and ministers but NI 

remains a region largely run by men with little recognition of gender issues; 
• The public has become dissatisfied with the achievements of the assembly; 
• One of the major deficits in policy-making is the lack of a wider international perspective on 

good practice and the report claims the continued segregation of the education system is 
virtually unique in Europe; 

• The way we deal with our past remains unresolved. 

3.3 NI POLICY FRAMEWORK 

In 2013, the Delivering Social Change Framework was established by the Executive Branch to 
tackle poverty and social exclusion through the combined efforts of several government 

                                                      
4 Wilson, (2016). The Fourth Peace Monitoring Report for Northern Ireland. 
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departments in order to deliver cross-cutting outcomes. For the first time, this offered an 
overarching policy mechanism to work across government. Building upon this approach the 
draft Programme for Government (PfG) Framework (2016-21) has a core outcome-based 
quality of life focus and its stated purpose is to:  

“Improve wellbeing for all, by tackling disadvantage and driving economic growth.”  

The following long-term goals have been identified: 

• We prosper through a strong, competitive, regionally balanced economy  
• We live and work sustainably – protecting the environment  
• We have a more equal society  
• We enjoy long, healthy, active lives  
• We are an innovative, creative society, where people can fulfil their potential  
• We have more people working in better jobs  
• We have a safe community where we respect the law, and each other  
• We care for others and we help those in need  
• We are a shared, welcoming and confident society that respects diversity  
• We have created a place where people want to live and work, to visit and invest  
• We connect people and opportunities through our infrastructure  
• We give our children and young people the best start in life 

 
Delivery plans illustrate cross-departmental commitment to achieving these outcomes and 
recognises the need to better coordinate government resources and actions. 

3.4 CORE REGIONAL STRATEGIES 

Together Building a United Community (T:BUC) emphasises development and support of 
strong leadership, ownership and capacity for individual and social change between the two 
dominant communities. This, alongside the Racial Equality Strategy establishes a framework 
for tackling racial inequalities, eradicating racism and hate crime and promoting good race 
relations and social cohesion. T:BUC is a key building block of the Programme for Government 
(PfG) and provides the framework for government action in tackling sectarianism, racism and 
other forms of intolerance while seeking to address division, hate and separation. It 
represents a major change in the delivery of good relations across government, with increased 
emphasis upon achieving cross-departmental outcomes.  Now, all parts of Government must 
work alongside statutory, voluntary, community and private sector partners to achieve the 
shared vision and aims of the T:BUC Strategy. T:BUC priorities are:  

• Children and Young People: Improving youth leadership, interaction and understanding; 
• Shared Communities: Developing and supporting community infrastructure through 

dialogue, re-imaging and improving recognition and respect for diversity; 
• Safe Communities: Identifying barriers to progressing good relations, collaboration with 

Policing Community Safety Partnerships (PCSP) and increasing community safety around 
the celebration of culture; 

• Cultural Expression: Promote respect for diversity and expression of culture to include 
Black Minority Ethnic (BME) traditions and heritage. 
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Community division and segregation cannot be tackled in isolation, rather feeling safe and 
secure will provide the groundwork for change, as with renewed optimism for the future. The 
Community Safety Strategy, aims to help build safer communities with lower levels of crime 
and anti-social behaviour, shared communities where each person’s rights are respected and 
confident communities where people feel safe and trust the agencies that serve them.  
 
Policy also highlights the use of architectural design to reduce crime and fear of crime and to 
reconfigure and reinterpret space to create areas that are for the community as a whole and 
which the community feel safe using.  The importance of spatial connectivity is acknowledged 
and the Regional Development Strategy5 for Northern Ireland 2025 sets out two Strategic 
Planning Guidelines aimed at developing community cohesion and actively promoting 
integrated space. 
 
Recognition of the potential for physical regeneration to increase community confidence, 
quality of life and economic well-being has gained momentum.  However, good design alone 
will not bring about change.  The underlying issues, attitudes and behaviour that have the 
potential to perpetuate division must also be addressed.  In recognition that cultural symbols 
can be used to restrict freedom of movement, the Joint Protocol in Relation to the Display of 
Flags in Public Areas aims to enable the removal of all flags and emblems from arterial routes 
and town centres and the introduction of localised time-bound agreements.   
 
In mid-November 2015 Northern Ireland’s political parties developed an agreement with the 
UK and Irish governments to restart devolved government following 10 weeks of talks. The 
Fresh Start Stormont Agreement6 gives the executive additional financial support of around 
£500m over five years to help it tackle “issues unique to Northern Ireland.” The earlier 
Stormont House Agreement committed to establishing a Commission on Flags, Identity, 
Culture and Tradition to tackle the complexities of flags, identity, culture and tradition. The 
Fresh Start Implementation Plan cements its role as co-designing solutions to address the 
divisive nature of displays and expression of identity, and in some cases sovereignty, national 
identity and allegiance which compound the reality of living in a contested society.  

                                                      
5 DRD (2007), Regional Development Strategy for Northern Ireland 2025.  Shaping Our Future. 
6 http://www.northernireland.gov.uk/a-fresh-start-stormont-agreement.pdf 
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4. A NEW DIRECTION FOR PEACEBUILDING 

4.1 INTRODUCTION 

This chapter outlines the rationale behind Council’s approach to peacebuilding in a post 
conflict society. Council uses this as the context for key local strategies that support Council 
position. 

4.2 OUR APPROACH 

Research indicates that division and conflict in Northern Ireland costs the taxpayer an 
additional £1.5bn every year.7 This not only takes in the provision of separate housing and 
schools but also includes costs such as policing conflict situations, inquiring into past events 
and compensating people for terrorism-related injuries.  This is money that could be directed 
elsewhere, towards our schools, health service, emergency services and in improving our 
general standards of living. 
 
Peacebuilding does not simply occur through participation in community relations activities, 
although they have a place. Currently there is recognition of the need to move away from the 
systematic roll-out of diversity or good relations training courses, rather approaches must 
draw on local resources and integrate peacebuilding initiatives with other forms of individual 
and community development.  
 
According to Spence, “the process of peacebuilding calls for new attitudes and practices: ones 
that are flexible, consultative and collaborative and that operate from a contextual 
understanding of the root causes of conflict.”8 
 
As a Council we support a broader concept of peacebuilding, towards delivering against 
unmet local need and social objectives – the Common Needs Plus Model (Professor Colin Knox, 
2016). Economic and social reconstruction is crucial to the success of the peace process. As 
such, we are shifting our good relations focus to incorporate the aspirations, attitudes and 
socio-economic circumstances of ordinary people, although the motivations of those involved 
in perpetuating conflict and maintaining peace must not be ignored. The success of this 
approach requires active community participation, to include the most marginalised, from 
conception through to implementation and evaluation. Such a model necessitates the 
collaboration of a range of agencies, communities and individuals. Therefore capacity 
building, needs to span community and the enabling agencies and civic institutions.  

4.3  POLICY CONTEXT 

The Good Relations Strategy will support Council to deliver against its overarching Community 
and Corporate Plan objectives. However successful delivery requires connectivity between 
each of the Council functions.     

                                                      
7 Deloitte, (2007).  Research into the Financial Cost of the Northern Ireland Divide. Belfast, Office of the First Minister Deputy First Minister. 
8 Spence, (2001). “Post-Conflict Peacebuilding”, p. 145 
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4.3.1  Section 75 of the NI Act 1998 

Council is committed to fulfilling its responsibilities under Section 75. This requires Council, in 
carrying out our functions, powers and duties, to have due regard to the need to promote 
equality of opportunity: 

• between persons of different religious belief, political opinion, racial group, age, marital 
status or sexual orientation 

• between men and women generally 
• between persons with a disability and persons without 
• between persons with dependants and persons without. 
 
In addition, without prejudice to its obligations above, the Act requires that we have regard 
to the desirability of promoting good relations between persons of different religious belief, 
political opinion or racial group. Equality considerations are central to our policy processes. 
The main aim of Section 75 is to make sure that equality is at the core of everything we do. 
Council is committed to proactively promoting equality and good relations through targeted 
intervention & its business processes. 

4.3.2  Community Plan (2017-30) and Corporate Plan (2018-23) 

Council’s Community and Corporate Plans reflect the need to do things differently, to 
collaborate, support and learn from others in order to target resources, deliver services and 
do business more effectively. Council is proud of the first Community Plan as it was based on 
extensive engagement and reflects common goals and community-statutory partnership from 
across the Borough. Good Relations Officers and the wider Community Development 
department are integral to supporting the delivery of activities identified in the Community 
Plan, as and where appropriate.  Council has three inter-linked Corporate Priorities, which are 
reflected in our management structures:  

 Place - increasing prosperity through developing the economy, employment, connectivity 
and environment; 

 People - improving everyone’s quality of life, opportunity, safety, cohesion and wellbeing; 
 Position - providing the leadership to tackle the issues that matter and influencing 

decision makers at all levels. 

Figure 4.1 summarises our corporate commitments linked to our Community Plan. 
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Figure 4.1 
Corporate Commitments 

 

4.3.3  Strategic Links 

There are a number of key strategies and plans which lie within the remit of the Community 
Development function and which complement good relations.  

4.3.4  Integration Strategy (IS) (2017-21) 

Commissioned under the 2016/17 Good Relations Action Plan the IS describes integration as 
a dynamic two-way process of mutual accommodation between communities. This emphasis 
upon co-dependence is critical to not only newcomer populations but to our understanding 
of and responses to minority and majority community cohesion as a whole. The strategy 
presents three interlinked priorities for action: 

 
Employment issues to include lack of recognition of qualifications, lack of language skills as 
well as limited support networks, racism and cultural differences can lead to social isolation. 
The IS Strategy sets out indicative actions which stress the need for greater understanding 
and respect for all citizens, with an emphasis upon capacity building to enable greater 
participation in community life. 

4.3.5 Peace IV Action Plan (2017-19) 

Peace IV priority actions are clustered around the themes of Children and Young People, 
Shared Spaces and Services and Building Positive Relations. The Council has adopted an area-
based ‘quality of life’ (together with the Common Needs Plus approach) improvement 
strategy when developing its peacebuilding plan. This approach recognises that the legacy of 
the conflict has contributed to segregation, lack of aspiration, social deprivation, poorer life 

Inclusion & Belonging Language Learning Employment
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outcomes and disengagement. It follows that by focusing our interventions in these areas, 
people living there will benefit from an improved quality of life. The Peace IV needs analysis 
highlights the extent and location of deprivation in the Council area.  

4.3.6   Community Support Action Plan (2018/19) 

The Community Support Action Plan works to align the Council’s commitments to achieving 
the goals identified in the Community Plan. As well as improving information provision, 
engagement and the development of community infrastructure and leadership, actions also 
include the promotion of community wellbeing and achieving positive mental health. 
 
Reflecting the move towards greater cross-departmental collaboration, the contribution of 
community development to the promotion of arts and culture and enhancing sense of place 
and rural and urban neighbourhood revitalisation is highlighted. 

4.3.7   Policing and Community Safety Partnership (PCSP) Action Plan (2017/18) 

The PCSP Action Plan aims to build the capacity of PCSP infrastructure, address fear of crime 
and anti-social behaviour and improve community confidence in policing. Aligned to the Fresh 
Start Implementation and Policing Plans it includes initiatives such as alcohol and drug 
awareness, night time economy initiatives, youth engagement and prevention of hate crime. 
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5. OUR SUCCESSES AND CHALLENGES 

5.1 INTRODUCTION 
This chapter highlights learning from previous and ongoing initiatives as well the greatest 
challenges to progressing the Good Relations agenda in the Borough. Strengths, Weaknesses, 
Opportunities and Threats to achieving positive Good Relations between individuals and 
communities are summarised. 

5.2 RECENT ACHIEVEMENTS 

 
Within the Community Development Directorate, Officers work as a team and all Officers are 
progressing the promotion of equality and Good Relations. Over the last number of years 
Council has achieved the following in partnership with Council the community and statutory 
sectors: 

 Over 400 young people took part in a range of workshops, summer camp and 
accredited training initiatives aimed at increasing cross-community contact, raising 
awareness of difference and building confidence and skills around good relations; 

 54 schools (over 3,500 children) participated in a shared learning cross-cultural music 
and dance programme; 

 Establishment and developmental support to build the good relations infrastructure 
with a focus on sports and  Women’s sector; 

 Celebration of International Women’s Day across the Council area; 
 Development of Integration Strategy and Action Plan; and 
 Successful Borough-wide Shared History Lecture Series helped challenge perceptions 

of how our history has shaped our respective identity/identities.  

Council is increasingly targeting its resources at geographical areas and groups of interest 
most adversely impacted by the legacy of Conflict. 

5.3 DISTILLING AND EXPANDING LEARNING 

Council will build on the valuable lessons learned through activities offered under Good 
Relations: 
 
• Council need to address the root problems of segregation, as well as the impacts; 
• Social and economic inequalities compound feelings of marginalisation and hopelessness 

experienced by those people most impacted by conflict; 
• Children and young people must contribute to building a positive future. Shared spaces 

and services offer a way to ensure that segregated provision is unacceptable; 

“This course has highlighted that with a shared passion/interest people with different 
political/community backgrounds can form great bonds” [Promoting Social Change through 
Sport Leadership Project] 
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• Council must proactively address sensitive issues related to cultural expression, rather than 
simply deal with their potential consequences and risk violence and the breakdown of law 
and order; 

• Too many peace-building initiatives in the past have been funded as free-standing projects 
which ends when financial support ends. There needs to be improved capacity building and 
exiting planning to reduce this;  

• Council must mainstream  successes into  ongoing work; 
• Targeting those most “at risk” individuals and communities is critical to the efficient and 

effective use of funding, otherwise resources can be dispersed across disparate groups 
with limited long-term impact. 

5.4 KEY CHALLENGES 

5.4.1 High Levels of Structural Segregation 

In Northern Ireland there is a tendency to perceive areas as religiously segregated or indeed 
mixed and for this to influence housing choice. Arguably the greatest challenge for the Council 
and responsible agencies, is to address residential segregation (Figure 5.1). Where people live 
greatly impacts upon where they socialise, where they educate their children and their wider 
friendship circles.   

Figure 5.1 
Percentage of population brought up in a Catholic community background by LGD9 
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Over three quarters of the Council area has a majority population according to community 
background. 10  Statistical analysis of the 2011 census data at Super Output Area (SOA) 
indicates that of the 87 SOAs across the Council area, 39 SOAs (44%) had 60% or more 
residents from a Protestant community background and 28 SOAs (32%) had in excess of 60% 
from a Catholic community background (21 SOAs (24%) were relatively balanced).  For 
example: 

• Eighty-four percent of Legacy Craigavon SOAs (n37) have 60% or more of one community 
background (41% Catholic Nationalist Republican (CNR) majority; 43% Protestant Unionist 
Loyalist (PUL) majority); 

• Eighty percent of Legacy Armagh SOAS (n20) have 60% or more of one community 
background (40% CNR majority; 40% PUL majority); and 

• Fifty-three percent of Legacy Banbridge SOAs (n10) have 60% or more of a PUL majority and 
none with 60% or more of a CNR majority.   

 
The Craigavon urban area has been profiled as one of the most segregated areas in Northern 
Ireland. However, there are villages and hamlets throughout the Borough which are almost 
exclusively single identity, particularly in the legacy Banbridge Council area.  Although these 
areas are relatively stable, there are generally few opportunities to come into contact with 
people from different backgrounds. In some areas there are clusters of neighbouring CNR and 
PUL villages with little or no integration or sharing of facilities.  

5.4.2  Changing Demographics and Threatened Identities  

Comparisons of 2001 Census data and 2017 population estimates shows the population of 
the ABC Council area has increased by over 36,000 people (21%) during the 17 year period.  
Analysis indicates that 9 SOAs had increases in excess of 50% i.e. Ballydown 2 (63%), 
Aghagallon 2 (50%), Donaghcloney 2 (82%), Drumgask 1 (75%), Kernan 1 (91%), Kernan 2 
(105%), Magheralin 2 (57%), Parklake (77%) and Waringstown 1 (74%). 

Overall, there are higher numbers of people from a Protestant or Other Christian community 
background (103,315) compared to a Catholic background (85,770) within the Council area 
(census 2011). From 2001 to 2011, the number of Catholic residents increased by 15% 
(11,393), whereas the number of Protestants has increased by 6% (5,929). The number who 
reported no religion or no religion brought up in increased by 189% (5,902)11. Population 
change obviously has a significant impact upon the demographic make-up of the area – 
either reinforcing segregation by community background or showing a gradual shift towards 
integration. 

Within this context, comparison of the 2001 and 2011 Census statistics demonstrates little 
change in majority/minority categorisation by community background at SOA level12. Out of 
87 SOAs ten (11%) have changed category, each of the ten changing from a Protestant and 
Other Christian majority (60% or more) to Mixed. 

 

                                                      
10 Based on SOAs with 60% or more PUL or CNR community background. 
11 2001 census Community Background table KS07b and 2011 census Religion or Religion Brought Up In table KS212NI, NISRA. 
12 Community Background and Religion or Religion brought up in only available from Census, so not available for 2017. 
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• Loughgall (Armagh) 
• Ballydown 2 (Banbridge) 
• Banbridge West 
• Bannside (Banbridge) 
• Rathfriland 
• Annagh 2 (Portadown) 
• Bleary 2 (Craigavon) 
• Kernan 2 (Craigavon) 
• Magheralin 2 
• Parklake (Lurgan) 

All but one of these ten areas experienced a population increase (Bleary 2 experienced 
decline   of 8%). 

The gradual population shifts, displacement and the concentration of particular “traditions” 
in specific areas (that exacerbated during the early stages of the NI conflict) continue and 
perceived competition over claimed territory is a central driver of tension within segregated 
and relatively mixed neighbourhoods. 

BME populations are often resident along the fringes of urban interfaces and contested 
spaces. These locations typically have a high proportion of rental properties that established 
residents do not want to live in and can serve as buffer zones between PUL and CNR 
populations. BME populations can also experience segregation and isolation from the wider 
community.   

For example population centres include, Traveller sites in Craigavon Urban Area, around 
Shankill, Albert Street, Victoria Street, Princes Street in North Lurgan (to include Roma 
community), Thomas Street/Annagh area in Portadown and Mullacreevie and Callan Bridge 
(Traveller population) in West Armagh. The Legacy Craigavon area has the largest BME 
population across the Borough.  

Craigavon District Electoral Area (DEA), followed by Portadown DEA have the largest BME 
populations across the Borough13. 

5.4.3   Cultural Expression 

Feelings of pride related to cultural tradition, celebration and ceremony and their 
juxtaposition with demographic shifts and legislative developments related to equality and 
rights can lead to communities adopting a defensive stance in relation to how they express 
cultural identity.  

It could be argued cultural symbols continue to be used to keep others out.  This is a legacy 
from the conflict situation, when residents felt safer surrounded by familiar faces.  It is 
extremely effective in maintaining housing segregation and single identity use of facilities 
within the location through intimidation.  Therefore, for many people the lines between 
aggressive and positive use of cultural symbolism is now blurred. 
 

                                                      
13 2011 census Ethnic Group table KS201NI, NISRA. 
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Tensions around parades, bonfires, murals, flags, memorials and commemorations are best 
understood upon examining demographic shifts within neighbourhoods. Territorial marking 
is becoming more apparent within the Borough’s rural areas, where the status quo is being 
disrupted with new populations settling into rapidly expanding villages.   

5.4.4  Deprivation and Stigma 

The communities most affected by division often suffer from poverty, under-investment and 
lack of opportunity, alongside a culture of fear, control and instability. Single identity 
neighbourhoods, certainly in urban areas are generally characterised by large areas of social 
housing. Residents may have little or no qualifications, experience unemployment or income 
deprivation and have poorer health outcomes than those living in more affluent areas. Social 
issues such as drug and alcohol abuse, mental health problems, anti-social behaviour and 
crime intermingle with paramilitary related activity. Being associated with a paramilitary 
group brings with it a role, a sense of status, weight and power.  The cross-over between 
masculinity, paramilitarism and violence, has been a reality in loyalist and republican areas for 
many years.  At a time when the identity and position of working-class young men is thought 
to be under threat, violence and sectarianism can be seen as a way of asserting power and 
status. 

PSNI intelligence infers that the boundaries between those involved, or previously involved in 
terrorism and in organised crime are blurred and fuelled by financial reward.  Whilst extortion, 
protection and illegal loan sharking still goes on, it appears to be on a smaller scale than in the 
past.  Although the majority of gangs are local, there are also internationally linked crime 
gangs in NI and there is a degree of collaboration between these and republican and loyalist 
paramilitaries. Police reportedly believe 33 of Northern Ireland’s 134 organised crime gangs 
have direct links to paramilitaries. 14 

Despite overall population increases across the Borough, 15 SOAs have experienced 
decreases from 2001 to 201715. The SOAs with decreases in excess of 10% are Rich Hill 1 (-
13%), Fort (-13%), Court 1 (-13%), Drumgask 2 (-15%), Drumnamoe 1 (-18%), Drumnamoe 2 
(-25%), Mourneview (-10%) and Woodville 1 (-20%). These are all Neighbourhood Renewal 
Areas, with the exception of Rich Hill 1 and Fort. Drumnamoe 1, Drumgor 2, Court 1 and 
Woodville 1 are within the 10% most deprived SOAs in NI16.  It is apparent that those who can 
afford to do so are leaving these neighbourhoods. Thus developing the potential for further 
social decline and stigmatisation. 

5.4.5  Habitual Separatism 

Feeling unsafe, or creating the potential to feel unsafe, is one of the greatest barriers to 
improving cross-community contact and relationships.  Within segregated areas, even those 
protected by interface barriers, residents experience stability and safety for the majority of 
the year.  Importantly, they feel they are safe because they are secure in their surroundings.  

                                                      
14 Detail Data 
15 2001 census Community Background table KS07b and 2011 census Religion or Religion Brought Up In table KS212NI, NISRA. 
15 Community Background and Religion or Religion brought up in only available from Census, so not available for 2017. 
15 2011 census Ethnic Group table KS201NI, NISRA. 
15 2001 Census Usually Resident Population table KS01 and 2017 Population mid-year estimate, NISRA. 
16 NI Multiple Deprivation Measure 2017, NISRA. 



22 
 

This is particularly heightened for those areas in close proximity to protected territories and 
contested spaces which are the focus for anti-social behaviour, rioting and violence.  Here the 
memory of sporadic, but potentially life threatening violence, outweighs the lengthier periods 
of stability. 
 
In order to understand ongoing community divisions, despite our apparent desire for a 
peaceful and stable society, we must acknowledge that disputes, tensions and unease 
between Protestant and Catholics predate the NI conflict by hundreds of years. Despite recent 
population changes, there are long-established histories within and between geographical 
areas - people know each other and remember respective roles, actions and feelings during 
the most violent years of conflict.  Within each community there will be a complex mix of 
individuals who were active participants, observers and victims.  Each will have their own 
version of the past, which continues to be communicated to subsequent generations.  The 
use of invisible “cultural cues” such as a person’s name, where they live, where they go to 
school continue to be subconsciously used in the absence of any threat to safety. Children 
living in NI usually know their own version of history, learned from family or friends, even if 
they do not to know about politics. 
 
These instinctive feelings of difference between Protestants and Catholics is maintained 
through structural segregation, which provides reduced opportunities for mixing, getting to 
know each other and developing friendships.  Educational and residential separation, coupled 
with the location of youth and community facilities in segregated areas means that without 
targeted intervention young people will not usually develop cross-community friendships 
until their late teens when they enter college, training or employment.  
 
Related to infrastructure, many villages have either a maintained or controlled educational 
facility depending on the community background of the majority population. As well as 
contributing to the branding of the area, this significantly impacts upon future demographics. 
If residents do not wish to use the existing school they have a choice to travel out of the area, 
or to move house. Perceived lack of accessible education provision may act as a barrier to 
new families moving into the area.  Hence the status quo is maintained or single identity areas 
develop. 

5.4.6   Lack of Personal Investment 

In order to create changes in wider society, residents must firstly be motivated to make a 
concerted effort and seek out opportunities for intergroup contact themselves. 

Some areas will not have sufficient community infrastructure in place to create a challenge 
situation and drive forward change.  Residents may be content with the way things are, may 
not have an alternative vision or might not be interested in providing the level of voluntary 
effort that the process will require. Alternatively, the desire and commitment may be there 
but individuals lack the necessary skills and statutory support. Council Good Relations 
initiatives can support this process, underpinning Council’s determination to improve the 
quality of life (particularly of their most excluded residents), together with the Common 
Needs Plus approach. 

5.5 SWOT ANALYSIS 
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The Council faces immense challenges in building a cohesive identity not just across the 
geographical area, but within and between communities.  The Strengths, Weaknesses, 
Opportunities and Threats are summarised: 
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Figure 5.1 Good Relations SWOT Analysis 

                                                      
17 Weak community infrastructure exists in communities where social need and disadvantage sit alongside the absence of locally organized, locally managed, accountable and participative community development 
activity. It is evident by the lack of self-help approaches to tackling local social, educational, health, cultural, environmental and economic issues (Community Foundation NI, (2007). Communities in Transition, p. 
6). 

Strengths Weaknesses Opportunities Threats 

 Existing cross-community 
relationships & joint 
initiatives; 

 Flag Protocols & Bonfire 
Coordination successes;  

 Community dialogue and 
engagement structures; 

 Population growth & 
associated new housing 
developments; 

 Majority desire for peaceful & 
stable society; 

 Interagency partnerships 
such as Neighbourhood 
Renewal; 

 Increasingly diverse 
population; 

 Centralised location and 
strong economic offering; 

 Rich cultural history and 
heritage 

 Internal changes within  
Council and staff pressures; 

 Disconnect between Good 
Relations & other Council 
functions; 

 Insular working within 
segregated communities; 

 Weak community 
infrastructure, particularly in 
PUL areas17; 

 Low levels of cultural 
knowledge & confidence; 

 Ingrained attitudes & 
stereotypes; 

 “No Go” areas; 
 Few opportunities to mix; 
 Services/facility gaps in 

some rural areas. 

 Council planning powers, 
regeneration & economic 
development functions; 

 Holistic policy focus on 
wellbeing and quality of life; 

 Large scale investment & 
collaboration via Peace IV; 

 Opportunities for improved 
coordination & collaboration 
through Community 
Planning; 

 Learning from & extending 
Good Practice across the 
Borough 

 Gatekeepers; 
 Political instability; 
 Paramilitary interference; 
 Annual trigger events 
 Disputes around decade of 

Commemorations; 
 Competition for resources; 
 Perceived erosion of culture 

and traditions; 
 Community reluctance to rock 

the status quo; 
 Potential risks to stability 

associated with intervention; 
 Negative media portrayal; 
 Inability to resolve legacy 

issues; 
 Personality clashes within & 

between groups. 
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6. STRATEGIC AIMS AND OBJECTIVES 

The overarching Vision for the Good Relations Strategy, reflects Council’s vision for a 
Confident, Healthy and Welcoming Community as detailed in the Community Plan: 

“We live in a caring and safe borough, where people lead healthy, fulfilling lives 
and take pride in shaping, nurturing and enriching community life.” 

6.1 IDENTIFIED NEEDS 

This Strategy has been informed by recent consultation & research (PEACE IV, Community 
Plan), local strategies and good practice.  Based upon the evidence gathered the following 
needs were identified: 

 

6.2 AIMS AND OBJECTIVES 

The aims and objectives of this Strategy reflect, support and integrate those of T:BUC, the 
Council’ Corporate Plan (2018-23) and Community Plan (2017-30): 

6.2.1  Our Children and Young People 

Table 6.1 illustrates the associated aims and outcomes of the Children and Young People 
priority: 

 

 

 

 

 

 

 

Need to develop community infrastructure & capacity to resolve local issues

Need to overcome structural disconnect 

Need to support positive cultural expression

Need to address inter-generational community division

Need to address pyschological barriers & mistrust

Need to tackle socio-economic inequalities

Need to secure community & political leadership & support
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Table 6.1 
Our Children and Young People 

Our Children and Young People 
T:BUC Aim T:BUC Outcomes 

To continue to improve attitudes amongst 
our young people and to build a 
community where they can play a full and 
active role in building good relations 

 Improving attitudes of children from 
different backgrounds 

 Young people engaging in bringing the 
community together 

Indicative Good Relations Project Outcomes 
 Sustained contact between young people from different backgrounds; 
 Greater awareness and acceptance of diversity; 
 Positive relationships developed between young people; 
 Positive relationships developed between youth providers; 
 Accredited and non-accredited training; 
 Improved employability and life skills; 
 Complementarity with Shared Education agenda; 
 Young people contributing to their community. 
 Young people viewed as positive role models. 

 
Council will achieve this through: 
 
 Meaningful and Sustained Relationship Development  

The overarching goal of the Children and Young People priority is to end the persistent cycle 
of inter-generational sectarian division that exists in many homes and neighbourhoods across 
the Borough.  This can only be achieved through regular and meaningful intergroup contact 
within a safe and supportive environment. Initiatives need to promote the equality agenda 
and help young people to fully understand, accept and value the uniqueness of every person 
living in our diverse Borough.  

The ability to develop close and varied friendships is an important life skill and supports 
empathy, understanding, confidence and quality of life. Friends help us through life transitions 
and add to the enjoyment of life within and outside school. However, feeling “different” or 
being made to feel different can be detrimental to wellbeing. No child or young person should 
feel uncomfortable about who they are, or feel isolated from their peers. 

Good Relations activities can provide opportunities for all young people to get together and 
learn about themselves and others through practical tasks and programmes that will 
contribute to their personal development, life skills, confidence and resilience. However, 
depth and targeted interventions are also required with children and young people who are 
not currently engaged with positive youth provision and may be at risk of harming their own 
future and/or our community’s. 

As with any intervention, activities should be influenced by the users, sustained and have a 
clear route for progression. The current funding environment is dense with Peace IV, Fresh 
Start, PCSP, T:BUC focused youth programming. Therefore it is critical that Good Relations 
Funding does not duplicate or displace existing or planned activities.  Partnerships with 
agencies such as the Education Authority and Health and Social Care Trust will be important 
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going forward as initiatives work to identify and address common youth issues such as positive 
mental health, healthy life styles, exam stress, peer and relationship pressures. 

 Raising the Profile of Young People 

The positive contribution of young people within and across communities should be highly 
visible to others. Therefore it is important that joint working is locally promoted, showcased 
and celebrated. We want young people to feel proud of who they are, where they come from 
and confident in their future. Youth Forums provide an important role in lobbying and 
advocating on behalf of their peers. However, there are many more opportunities for young 
people to become actively involved in community life through local youth groups, community 
forums and volunteering. Their participation helps enrich existing groups and to build 
relationships across the generations.  

 Enhancing Youth Infrastructure  

Unlike other funding streams, Good Relations allocations will be long-term, therefore it should 
be utilised to develop and support youth infrastructure and leadership. One specific area of 
need is to build understanding, motivation and capacity for change of those who come into 
contact with young people (i.e. parents, schools, sporting organisations, churches and 
statutory/community youth providers). Developing and sustaining localised youth provider 
forums to include those representing people with disabilities, do not typically require large 
scale financial investments but provide scope for helping to mainstream good relations 
through shared interests and resource sharing. 

6.2.2  Our Safe Community 

We want the borough to offer a good quality of life for everyone. Our Community Plan 
commits to creating and maintaining a safe, welcoming, peaceful and socially responsible 
community where individuals have consideration and respect for their area, themselves and 
others. 

Table 6.2 illustrates the associated aims and outcomes of Our Safe Community priority: 

Table 6.2 
Our Safe Community 

Our Safe Community 
T:BUC Aim T:BUC Outcomes 
To create a community where everyone 
feels safe in moving around and where life 
choices are not inhibited by fears around 
safety 

 Reduce the prevalence of hate crime 
and intimidation                       

 A community where places and spaces 
are safe for all 

Indicative Good Relations Project Outcomes 
 Community-statutory partnerships; 
 Channels of communication established; 
 Exploration of hard issues; 
 Community infrastructure developed; 
 Increased understanding of others. 

 
Council will achieve this through: 
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 Building Community Confidence  

Community safety, community development and Good Relations are inter-twined. If people 
feel unsafe and/or lack the capacity to challenge stereotypes or visit unfamiliar places, 
community divisions will remain. Therefore it is essential that Council, in partnership with 
agencies such as PSNI and PCSP place emphasis on improving community stability and helping 
people feel safe and secure, both within their own areas and throughout the Borough. 

In order to achieve this, we need to fully understand why people feel unsafe in certain 
geographical areas and under which particular circumstances. We must strategically and 
systematically work to address and limit fears in partnership with relevant others. 

Although fears for one’s safety may be justified in some situations, in many others they can 
be irrational and unfounded brought about by misperceptions and years of avoidance. Fear 
can help protect, but it can also inhibit growth and development at a personal and societal 
level. It can create “no go areas”, lead to disinvestment, blight and further decline.  

PSNI use the Community Prioritisation Index to geographically target resources where it is 
needed most. Although, reported crime is a factor, deprivation and strength of community 
infrastructure is also taken into account within the measure. Within the Borough, North 
Lurgan will benefit from targeted Government intervention to address the systemic issues 
faced by many communities in transition. This area-based approach aims to build internal and 
external community confidence using collaborative approaches.  

 Community Led Good Relations Solutions 

Informal and formal communication channels between individuals and groups have an 
important role to play in preventing and/or diffusing tension around significant events or 
unforeseen incidents. Indeed many positive relationships have developed and been sustained 
as a result of Council’s Good Relations dialogue programmes and associated activities.  

We must continue to proactively identify, invest in and support community leaders to 
recognise and appropriately respond to low level community conflict and to use external 
delivery agents when specific expertise is required.  Council needs to expand the use of 
discussion forums and tensions monitoring initiatives to stimulate cross-community and 
intercultural cooperation, plan for potentially contentious events and work towards 
maintaining stability will be supported.  It is critical that those with the ability to influence and 
make decisions are involved in these structures, as they differ from generalised community 
engagement vehicles. Additionally, it is important that we use information on community 
demographics and population shifts to help understand why tensions occur and to proactively 
minimise risks before relationships are damaged. 

6.2.3   Our Shared Community 

Council’s Community Plan stresses that strong, active and confident communities are an 
integral part of a happy and inclusive borough. They provide the foundations on which a 
thriving economy can be built and provide an environment within which people can lead 
fulfilling lives. An engaged and participative community is both innovative and resilient. It 
builds and supports networks, ventures and connections that help bring people together. 

Table 6.3 illustrates the associated aims and outcomes of Our Shared Community priority: 

Table 6.3 
Our Shared Community 
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Our Shared Community 
T:BUC Aim T:BUC Outcomes 
To create a community where division does 
not restrict the life opportunities of 
individuals and where all areas are open and 
accessible to everyone 

 Increased use of shared space and 
services          

 Shared space is accessible to all 
 

Indicative Good Relations Project Outcomes 
 New partnerships created; 
 Localised Good Relations service delivery strategies; 
 Increased use of community facilities; 
 Strategic links to shared education, shared neighbourhoods, community 

regeneration; 
 Progression through shared space continuum; 
 Capacity building for integration and outreach. 

 

Council will achieve this through: 

 Facilitating Joint Social Action 
 
Inextricably linked to Our Safe Community aim, we must heavily invest in improving 
community cohesion, belonging and pride.  Council see the Borough as one community, made 
up of unique places, people and assets. We are stronger when we join forces to address 
common issues, use our combined knowledge, resources and expertise to deliver services for 
those who are most in need. In order to achieve Council’s  vision we must understand which 
areas are affected and both the barriers to and opportunities for shared space and services 
across urban and rural areas.   
 
Good Relations activities have enabled many community led interventions which have 
“opened up” segregated communities.  However, we need to embed good relations 
deliverables in all the actions that we undertake as a Council. Good Relations funding must 
support the development of pilot service delivery initiatives (e.g. health, employment, leisure, 
environment) within and across areas, sectors and interest groups.  Locally led engagement 
and planning can promote empowerment and increased confidence, establishing the 
foundations for future social and physical regeneration. However, initiatives must again be 
targeted where it is needed most. Good Relations funding must add value, it must be 
strategically directed at segregated communities with evidenced need and have the appetite 
and scope to expand services on an inter-community basis. Social action provides 
opportunities for teamwork, experiential learning, inter-community mobility as well as 
showcasing good relations in practice.  
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Many of the children, young people and adults who have chosen to live in our Borough as a 
result of migration will often have left significant others behind in their countries of origin. For 
many, arriving as a small family unit consisting of only a few members means that they do not 
have the support of extending family networks and friends and may face language barriers or 
feel separate from established communities and groups. It is important that we reach out, 
understand and welcome individuals and families as they have much to offer our 
neighbourhoods, economy and culture. 
 

 
 Improving Access to Local Resources and Assets 

 
Good Relations projects often use “neutral” venues in order to increase accessibility for cross-
community activities, focusing on joint residential and study visits outside the area. Whilst 
solutions will be tailored to a specific group or area and may initially involve temporary 
rebranding of segregated space (e.g. cross-community family events in local sports venues, 
parks), we want to transform the way we perceive and use space in the longer-term. 

Holding joint activities in schools, youth clubs, sports clubs and community buildings requires 
greater community investment but has greater potential to transform perceived single 
identity “ownership” into future shared space that everyone feels safe and secure in using.   
 
We know that people are more likely to cross over traditional geographic boundaries to access 
essential or valued services and opportunities.  However, many of our residents don’t know 
what is available to them as communication channels, groups and facilities are often 
perceived as “ours” or “theirs.” This considerably skews, distorts and restricts opportunities 
for participation, relationship development, movement and freedom of choice. It also 
impedes the sustainability of organisations and fails to future proof. Both rural and urban 
areas are affected. 
 
Actions under this objective will support majority communities, groups and venues to 
examine their structures and working practices to improve representation and support them 
to reach out to minorities and newcomers to the area. Similarly, the capacity of minority 
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populations to engage in community orientated events, groups and activities must be 
developed if we are to achieve full integration. Elected representatives and Council staff must 
also be supported to advocate and facilitate transformative change. 
 
6.2.4  Our Cultural Expression 

The Community Plan sets out the aspiration that ther borough has a vibrant, authentic, 
dynamic and inclusive arts and cultural offering that is responsive to the needs of residents 
and has mass appeal to visitors. Arts and culture play an important role in community life, 
enhancing our sense of place and improving wellbeing and quality of life. 

Table 6.4 illustrates the associated aims and outcomes of Our Cultural Expression priority: 

 

 

 

 

Table 6.4 
Our Cultural Expression 

 
Our Cultural Expression 
T:BUC Aim T:BUC Outcomes 
To create a community which promotes mutual 
respect and understanding, is strengthened by 
its diversity, and where cultural expression is 
celebrated and embraced 

 Increased sense of community 
belonging                              

 Cultural diversity is celebrated 

Indicative Good Relations Project Outcomes 
 Increased intercultural contact; 
 Diversity Awareness; 
 Cultural exchanges; 
 Re-imaging and positive cultural expression; 
 Use of arts, sports, social history and events to educate and connect; 
 Inclusive and welcoming celebrations. 

 
Council will achieve this through: 
 
 Understanding Culture and Identity 

We have a rich breadth of traditions, heritage and culture, spanning history, built and natural 
environment, traditional crafts, storytelling, song, dance and music. None of these have 
developed in isolation, we are influenced by our families, communities, our versions of events 
and our interactions with others over our lifetimes.  It is important that we know core facts 
about our culture and the culture of others. 

Shared interests in social history has facilitated discussion on Loyalist and Republican cultural 
symbolism and traditions, with research on local role models and visits to cultural, historical 
and political sites.  This type of approach is useful in developing conversations around one’s 
own culture and how it is perceived by self and others.  We should be proud of our ethnicity 
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and cultural traditions and they should be positively celebrated, preserved and shared by 
others as they form part of who we are. 

Newcomer populations settling from different parts of the world provide us with so many 
more learning opportunities as they celebrate important events and milestones and provide 
us with insights into other lifestyles, faiths, traditions and cultures. We have so much in 
common, but that which makes us unique should be valued. 

 Encouraging Positive Cultural Expression and Interpretation  

Unfortunately, the years of conflict in Northern Ireland has meant that religion, heritage and 
politics has become interweaved and the celebration of culture can be perceived as 
intimidating, triumphant and defiant, depending upon your allegiances. We want to support 
communities to embrace and celebrate their traditions in a way that is non-threatening and 
accessible to all.  This is a long-term goal and can only happen through better understanding 
and respect for cultural diversity. It potentially requires changes in the motivation behind 
celebrations, accommodation or compromise in the way culture is expressed and positive 
interpretation of its symbolism and meaning by others. 

6.3 SUMMARY 

Figure 6.1 summarises the strategic framework for the Good Relations Strategy. The 
underpinning Values support those of the Nolan Principles: (Selflessness, Integrity, Objectivity, 
Accountability, Openness, Honesty and Leadership), which are the foundation of local 
government service delivery.  
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Figure 6.1 Good Relations Strategy Aims and Objectives 
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7. DELIVERY MECHANISMS 

This chapter provides detail on the suggested operational approach, staffing, management 
and resource allocation. 

7.1 OPERATIONAL APPROACH 

Consideration of efficiency, effectiveness and value for money is essential in relation to 
resource allocation.  Community Planning engages people and communities in decisions 
about the public services which affect them. Allied to this is a commitment by all those who 
deliver services within the Council area to work together to provide co-ordinated, high quality 
outcomes and to create more responsive and effective public services.   It is critical that this 
Strategy cuts across Council Directorates and that the functions under People and Place 
integrate to maximise delivery outcomes. 

The reporting responsibility for the Good Relations Strategy lies within the Good Relations 
function. 

7.2 STRUCTURE 

Figure 7.1 illustrates the staff structure of the Good Relations Team.  There are currently five 
full-time positions within the Good Relations Unit.  Two Good Relations Officers and three 
Good Relations Support Officers report to the Service Area Lead, reporting to the Head of 
Community Development. The Strategic Director of People has overall responsibility for Good 
Relations.   
 
Figure 7.1  
Good Relations Unit Staff Structure 
 

 
 
 
 

Strategic Director People

Head of Community Development

Service Area Lead

Good Relations Officers x 
2

Good Relations Support 
Officers x 3

Administrative Support x 2 
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Good Relations Officers and Support Officers will collaborate with relevant external and 
community stakeholders and specialist services will be procured as and if required. They will 
work alongside Community Development Officers, PCSP, Neighbourhood Renewal, Sports 
Development, Arts Development, Economic Development and Regeneration – building on 
local knowledge, opportunities and expertise and maintaining consistency of highly sensitive 
relationships.  

7.3 ACCOUNTABILITY AND MANAGEMENT 

The Good Relations Unit reports to the Leisure and Community Services Committee and 
informs members of projected activity via regular written and verbal reports.  The Unit will 
provide progress updates against key actions of the Strategy.  This will take the format of 
written reports to Council.  An Annual Overview will be developed and the associated yearly 
Action Plan will be revised to reflect progress, on-going business needs and external 
environment.  

7.4 RESOURCE ALLOCATION 

It is estimated that the 2019/20 Action Plan will be supported by grant of approximately 
£381,801 75% from TEO with match funding of £127,267 25% from Council match resources. 

7.5 MONITORING AND EVALUATION 

The Local Government Act (NI) 2014 (hereafter “the Act”) conferred on councils a new duty 
of performance improvement from 1st April 2015. The Act sets out the framework for the 
operation of Council Performance Improvement and places a general duty on a council to 
make arrangements to secure continuous improvement in the exercise of its functions and to 
set improvement objectives for each financial year. Councils are required to gather 
information to assess improvements in their services and to issue a report annually on their 
performance against indicators which they have either set themselves or that have been set 
by Departments.  Local Councils performance improvement plans and the arrangements 
made to deliver on those plans, will be audited by the Local Government Auditor. 
 
All Good Relations activity will be informally and formally monitored and evaluated 
throughout the lifetime of the Strategy within the context of Performance Improvement and 
will adopt an Outcomes Based Accountability approach. Reports will be produced in order to 
measure performance and to help us improve our services. The following Key Performance 
Indicators (KPIs) will be adopted for benchmarking purposes for the period up to 31 March 
2019:18 

 

OUR CHILDREN & YOUNG PEOPLE 

2 x Outreach Diversity Programmes (n100) 
Diversity Awareness Programme (n60) 
OUR SAFE COMMUNITY 
6 x Good Relations Self Awareness & Skills Development Pilots (n72) 

                                                      
18 Exact targets to be agreed 
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OUR SHARED COMMUNITY 
2 x Community Led Good Relations Initiatives (n100) 
Integration and Inclusion Strategy Implementation (n200) 
2 x Women Making Connections (n100) 
4 x Building Capacity for Peaceful Change (n50) 
Good Relations Small Grants Programme 
Good Relations Mapping Exercise 
OUR CULTURAL EXPRESSION 

Cultural Expression Programme (n250) 
Good Relations Reactionary Programme (n250) 
10 x Good Relations Events (n4000) 
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APPENDIX ONE 
BOROUGH DEMOGRAPHICS 

- Population 
- Religion 
- Deprivation 
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Population 2001 and 201719 

SOA Name SOA Code 2001 
population 

2017 
population 
estimate 

2001 - 2017 

Difference 
Percentage 
difference 

(%) 
Abbey Park 95CC01W1 2,599 2,652 53 2% 
Ballymartrim 95CC02W1 2,439 2,916 477 20% 
Callan Bridge 95CC03W1 2,470 2,882 412 17% 
Carrigatuke 95CC04W1 2,251 2,722 471 21% 
Charlemont 95CC05W1 2,383 2,930 547 23% 
Demesne 1 95CC06S1 1,349 1,610 261 19% 

Demesne 2 95CC06S2 1,384 1,406 22 2% 
Derrynoose 95CC07W1 2,956 3,743 787 27% 
Downs 95CC08W1 2,679 2,606 -73 -3% 
Hamiltonsbawn 1 95CC09S1 1,335 1,556 221 17% 
Hamiltonsbawn 2 95CC09S2 1,453 2,071 618 43% 
Hockley 95CC10W1 2,308 2,656 348 15% 

Keady 95CC11W1 1,968 1,937 -31 -2% 
Killeen 95CC12W1 2,332 2,817 485 21% 
Killylea 95CC13W1 2,427 2,539 112 5% 
Laurelvale 95CC14W1 2,535 3,147 612 24% 
Loughgall 95CC15W1 2,548 3,008 460 18% 
Markethill 95CC16W1 2,371 3,044 673 28% 

Milford 95CC17W1 2,280 3,039 759 33% 
Observatory 95CC18W1 2,265 2,419 154 7% 
Poyntz Pass 95CC19W1 2,197 2,893 696 32% 
Rich Hill 1 95CC20S1 1,408 1,230 -178 -13% 
Rich Hill 2 95CC20S2 1,580 1,709 129 8% 
Tandragee 95CC21W1 2,655 2,983 328 12% 

The Mall 95CC22W1 2,091 1,913 -178 -9% 
Ballydown 1 95FF01S1 1,732 2,149 417 24% 
Ballydown 2 95FF01S2 1,888 3,077 1,189 63% 
Banbridge West 95FF03W1 2,693 3,198 505 19% 
Bannside 95FF04W1 2,225 2,801 576 26% 
Dromore North 95FF05W1 2,338 2,642 304 13% 

Dromore South 1 95FF06S1 1,551 2,020 469 30% 
Dromore South 2 95FF06S2 1,713 2,157 444 26% 
Edenderry 95FF07W1 2,563 2,761 198 8% 
Fort 95FF08W1 2,614 2,285 -329 -13% 
Gilford 95FF09W1 2,355 2,598 243 10% 
Gransha 95FF10W1 2,484 3,670 1,186 48% 

Katesbridge 95FF11W1 2,065 2,829 764 37% 
Lawrencetown 95FF12W1 2,201 2,732 531 24% 
Loughbrickland 95FF13W1 2,309 2,921 612 27% 
Quilly 95FF14W1 2,079 2,535 456 22% 
Rathfriland 95FF15W1 2,306 2,763 457 20% 
Seapatrick 95FF16W1 2,181 2,436 255 12% 

The Cut 95FF17W1 1,740 1,676 -64 -4% 

                                                      
19 2001 Census Usually Resident Population table KS01 and 2017 Population mid-year estimate, Super Output Areas in Armagh City, 
Banbridge and Craigavon Borough, NISRA. Key - SOAs where population decreased between 2001 and 2017 highlighted in yellow. 
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Population continued 

SOA Name SOA 
Code 

2001 
population 

2017 
population 
estimate 

2001 - 2017 

Difference 
Percentage 
difference 

(%) 
Aghagallon 1 95LL01S1 2,073 2,533 460 22% 
Aghagallon 2 95LL01S2 1,733 2,606 873 50% 
Annagh 1 95LL02S1 1,315 1,722 407 31% 
Annagh 2 95LL02S2 1,389 1,911 522 38% 
Ballybay 95LL03W1 2,256 2,928 672 30% 
Ballyoran 95LL04W1 2,644 3,100 456 17% 

Bleary 1 95LL05S1 1,840 2,442 602 33% 
Bleary 2 95LL05S2 1,881 1,860 -21 -1% 
Brownstown 1 95LL06S1 1,732 1,743 11 1% 
Brownstown 2 95LL06S2 1,782 1,806 24 1% 
Church 95LL07W1 2,196 2,391 195 9% 
Corcrain 1 95LL08S1 1,393 1,669 276 20% 

Corcrain 2 95LL08S2 1,568 1,992 424 27% 
Court 1 95LL09S1 1,730 1,498 -232 -13% 
Court 2 95LL09S2 1,683 1,799 116 7% 
Derrytrasna 1 95LL10S1 2,475 3,240 765 31% 
Derrytrasna 2 95LL10S2 1,984 2,556 572 29% 
Donaghcloney 1 95LL11S1 1,316 1,584 268 20% 

Donaghcloney 2 95LL11S2 1,484 2,705 1,221 82% 
Drumgask 1 95LL12S1 1,795 3,141 1,346 75% 
Drumgask 2 95LL12S2 1,494 1,273 -221 -15% 
Drumgor 1 95LL13S1 1,329 1,452 123 9% 
Drumgor 2 95LL13S2 1,514 1,521 7 0% 
Drumnamoe 1 95LL14S1 1,518 1,250 -268 -18% 

Drumnamoe 2 95LL14S2 1,687 1,264 -423 -25% 
Edenderry 1 95LL15S1 1,585 1,640 55 3% 
Edenderry 2 95LL15S2 1,665 1,642 -23 -1% 
Kernan 1 95LL16S1 1,822 3,477 1,655 91% 
Kernan 2 95LL16S2 1,887 3,869 1,982 105% 
Killycomain 95LL17W1 2,659 2,622 -37 -1% 

Knocknashane 1 95LL18S1 1,491 2,151 660 44% 
Knocknashane 2 95LL18S2 1,387 1,480 93 7% 
Magheralin 1 95LL19S1 1,821 2,444 623 34% 
Magheralin 2 95LL19S2 2,074 3,265 1,191 57% 
Mourneview 95LL20W1 2,624 2,358 -266 -10% 
Parklake 95LL21W1 2,528 4,476 1,948 77% 

Taghnevan 95LL22W1 2,756 3,920 1,164 42% 
Tavanagh 95LL23W1 2,215 2,375 160 7% 
The Birches 1 95LL24S1 1,505 2,205 700 47% 
The Birches 2 95LL24S2 1,544 1,840 296 19% 
Waringstown 1 95LL25S1 1,666 2,901 1,235 74% 
Waringstown 2 95LL25S2 1,697 1,920 223 13% 

Woodville 1 95LL26S1 1,947 1,554 -393 -20% 
Woodville 2 95LL26S2 1,987 2,192 205 10% 
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Religion or Religion Brought Up In20 

SOA Name SOA Code 

2001 2011 

Community background Religion or religion brought up in 

Catholic 
Protestant and Other 
Christian (including 

Christian related) 
Catholic 

Protestant and Other 
Christian (including 

Christian related) 
Abbey Park 95CC01W1 92% 7% 88% 10% 
Ballymartrim 95CC02W1 67% 32% 70% 28% 
Callan Bridge 95CC03W1 89% 10% 86% 8% 
Carrigatuke 95CC04W1 73% 27% 70% 28% 
Charlemont 95CC05W1 68% 32% 65% 32% 
Demesne 1 95CC06S1 55% 43% 60% 35% 
Demesne 2 95CC06S2 47% 52% 51% 47% 
Derrynoose 95CC07W1 84% 15% 81% 18% 
Downs 95CC08W1 96% 3% 91% 7% 
Hamiltonsbawn 1 95CC09S1 11% 88% 12% 84% 
Hamiltonsbawn 2 95CC09S2 3% 96% 6% 89% 
Hockley 95CC10W1 19% 79% 19% 77% 
Keady 95CC11W1 97% 3% 91% 7% 
Killeen 95CC12W1 46% 53% 48% 50% 
Killylea 95CC13W1 52% 47% 52% 46% 
Laurelvale 95CC14W1 10% 88% 10% 84% 
Loughgall 95CC15W1 37% 61% 39% 57% 
Markethill 95CC16W1 16% 83% 15% 80% 
Milford 95CC17W1 63% 36% 68% 30% 
Observatory 95CC18W1 54% 44% 51% 44% 
Poyntz Pass 95CC19W1 27% 72% 35% 61% 
Rich Hill 1 95CC20S1 4% 94% 5% 91% 
Rich Hill 2 95CC20S2 3% 95% 8% 86% 
Tandragee 95CC21W1 12% 85% 13% 81% 
The Mall 95CC22W1 18% 79% 23% 71% 
Ballydown 1 95FF01S1 24% 74% 27% 66% 
Ballydown 2 95FF01S2 30% 66% 34% 59% 
Banbridge West 95FF03W1 36% 61% 38% 55% 
Bannside 95FF04W1 38% 61% 38% 58% 
Dromore North 95FF05W1 18% 78% 18% 74% 
Dromore South 1 95FF06S1 10% 87% 15% 75% 
Dromore South 2 95FF06S2 12% 85% 13% 79% 
Edenderry 95FF07W1 48% 50% 49% 45% 
Fort 95FF08W1 30% 68% 27% 67% 
Gilford 95FF09W1 41% 56% 39% 55% 
Gransha 95FF10W1 13% 84% 14% 79% 
Katesbridge 95FF11W1 29% 70% 30% 65% 
Lawrencetown 95FF12W1 54% 44% 54% 42% 
Loughbrickland 95FF13W1 35.3% 63.0% 35% 61% 
Quilly 95FF14W1 13% 85% 14% 80% 
Rathfriland 95FF15W1 32% 65% 39% 57% 
Seapatrick 95FF16W1 23% 74% 23% 72% 

                                                      
20 2011 census Community Background table KS07b and 2011 census Religion or Religion Brought Up In table KS212NI, NISRA. Super 
Output Areas in Armagh City, Banbridge and Craigavon Borough. Note – other categories (Other religions, None) not shown. Data not 
available for 2017. 
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The Cut 95FF17W1 39% 59% 36% 57% 

 
Religion or Religion Brought Up In continued 

SOA Name SOA 
Code 

2001 2011 

Community background Religion or religion brought up in 

Catholic 
Protestant and Other 
Christian (including 

Christian related) 
Catholic 

Protestant and Other 
Christian (including 

Christian related) 
Aghagallon 1 95LL01S1 84% 15% 81% 15% 
Aghagallon 2 95LL01S2 87% 10% 87% 9% 
Annagh 1 95LL02S1 14% 83% 17% 77% 
Annagh 2 95LL02S2 15% 81% 36% 52% 
Ballybay 95LL03W1 5% 93% 10% 82% 
Ballyoran 95LL04W1 84% 14% 80% 18% 
Bleary 1 95LL05S1 7% 90% 8% 86% 
Bleary 2 95LL05S2 33% 61% 36% 56% 
Brownstown 1 95LL06S1 7% 85% 13% 78% 
Brownstown 2 95LL06S2 5% 93% 12% 82% 
Church 95LL07W1 3% 94% 14% 76% 
Corcrain 1 95LL08S1 97% 2% 88% 6% 
Corcrain 2 95LL08S2 76% 23% 72% 21% 
Court 1 95LL09S1 85% 13% 85% 10% 
Court 2 95LL09S2 77% 22% 83% 14% 
Derrytrasna 1 95LL10S1 96% 4% 95% 4% 
Derrytrasna 2 95LL10S2 81% 18% 80% 18% 
Donaghcloney 1 95LL11S1 8% 89% 12% 79% 
Donaghcloney 2 95LL11S2 6% 91% 8% 86% 
Drumgask 1 95LL12S1 83% 11% 83% 11% 
Drumgask 2 95LL12S2 95% 4% 93% 4% 
Drumgor 1 95LL13S1 51% 44% 59% 31% 
Drumgor 2 95LL13S2 66% 30% 63% 28% 
Drumnamoe 1 95LL14S1 99% 0% 93% 5% 
Drumnamoe 2 95LL14S2 99% 1% 96% 3% 
Edenderry 1 95LL15S1 2% 94% 10% 80% 
Edenderry 2 95LL15S2 3% 93% 8% 86% 
Kernan 1 95LL16S1 12% 85% 14% 78% 
Kernan 2 95LL16S2 25% 70% 32% 57% 
Killycomain 95LL17W1 4% 92% 9% 83% 
Knocknashane 1 95LL18S1 2% 94% 5% 86% 
Knocknashane 2 95LL18S2 3% 95% 8% 86% 
Magheralin 1 95LL19S1 5% 91% 6% 86% 
Magheralin 2 95LL19S2 34% 63% 38% 56% 
Mourneview 95LL20W1 41% 58% 42% 53% 
Parklake 95LL21W1 38% 61% 54% 40% 
Taghnevan 95LL22W1 96% 4% 91% 6% 
Tavanagh 95LL23W1 5% 93% 14% 78% 
The Birches 1 95LL24S1 33% 65% 29% 67% 
The Birches 2 95LL24S2 47% 53% 40% 57% 
Waringstown 1 95LL25S1 8% 89% 10% 83% 
Waringstown 2 95LL25S2 4% 93% 7% 86% 
Woodville 1 95LL26S1 97% 2% 88% 8% 
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Woodville 2 95LL26S2 96% 3% 95% 3% 

 
Deprivation21 

SOA Name SOA Code 
Multiple 

Deprivation 
Measure 

Income Employment 
Health 

Deprivation 
& Disability 

Education, 
Skills & 
Training 

Access 
to 

Services 
Living 

Environment 
Crime & 
Disorder 

Abbey Park 95CC01W1 424 451 353 315 362 442 425 391 

Ballymartrim 95CC02W1 498 305 590 651 659 102 369 728 

Callan Bridge 95CC03W1 61 38 98 121 97 716 92 69 

Carrigatuke 95CC04W1 273 93 452 576 686 100 151 670 

Charlemont 95CC05W1 403 195 559 545 627 135 215 690 

Demesne 1 95CC06S1 718 745 678 724 762 333 242 371 

Demesne 2 95CC06S2 521 485 387 432 502 450 717 311 

Derrynoose 95CC07W1 212 46 417 569 664 54 694 522 

Downs 95CC08W1 288 197 273 262 368 603 528 239 

Hamiltonsbawn 1 95CC09S1 657 528 757 815 810 125 170 820 

Hamiltonsbawn 2 95CC09S2 651 567 688 728 563 156 460 771 

Hockley 95CC10W1 680 683 728 748 673 110 382 673 

Keady 95CC11W1 125 22 227 320 326 410 278 277 

Killeen 95CC12W1 443 248 549 635 604 113 317 708 

Killylea 95CC13W1 432 266 550 550 647 89 281 752 

Laurelvale 95CC14W1 588 541 613 517 460 260 362 695 

Loughgall 95CC15W1 505 300 620 537 615 137 431 865 

Markethill 95CC16W1 310 139 385 359 425 237 733 484 

Milford 95CC17W1 600 482 676 689 721 166 163 554 

Observatory 95CC18W1 426 217 404 478 609 414 455 490 

Poyntz Pass 95CC19W1 294 131 423 568 504 101 267 591 

Rich Hill 1 95CC20S1 786 798 735 642 706 283 805 854 

Rich Hill 2 95CC20S2 637 643 496 493 568 372 459 772 

Tandragee 95CC21W1 353 185 455 448 312 316 713 364 

The Mall 95CC22W1 269 156 320 391 292 714 83 356 

Ballydown 1 95FF01S1 806 708 719 704 757 510 813 675 

Ballydown 2 95FF01S2 805 670 798 785 730 399 861 626 

Banbridge West 95FF03W1 430 388 413 354 267 458 794 372 

Bannside 95FF04W1 411 228 643 716 760 18 458 735 

Dromore North 95FF05W1 502 359 458 446 351 543 779 509 

Dromore South 1 95FF06S1 785 686 712 619 687 596 742 617 

Dromore South 2 95FF06S2 797 729 794 792 736 250 834 846 

Edenderry 95FF07W1 224 357 170 145 182 648 775 132 

Fort 95FF08W1 503 638 307 393 383 561 777 230 

Gilford 95FF09W1 347 360 345 302 289 284 509 294 

Gransha 95FF10W1 520 286 674 722 667 64 791 840 

Katesbridge 95FF11W1 449 263 662 732 651 33 411 843 

Lawrencetown 95FF12W1 496 441 463 439 601 193 457 383 

Loughbrickland 95FF13W1 485 346 501 507 538 200 582 388 

Quilly 95FF14W1 639 493 691 793 821 98 347 817 

Rathfriland 95FF15W1 328 231 332 311 288 440 704 433 

Seapatrick 95FF16W1 672 621 490 604 731 423 682 409 

                                                      
21 NI Multiple Deprivation Measure 2017, NISRA. Ranks of multiple deprivation and seven domains of deprivation. Super Output Areas 
in Armagh City, Banbridge and Craigavon Borough. SOAs ranked from 1 most deprived to 890 least deprived. Key - SOAs in top 20% 
most deprived in Northern Ireland highlighted in red (ranks 1-178). 
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The Cut 95FF17W1 120 190 119 130 184 763 69 15 

 
 
Deprivation continued 

SOA Name SOA Code 
Multiple 

Deprivation 
Measure 

Income Employment 
Health 

Deprivation 
& Disability 

Education, 
Skills & 
Training 

Access to 
Services 

Living 
Environment 

Crime & 
Disorder 

Aghagallon 1 95LL01S1 649 680 539 557 577 199 771 755 

Aghagallon 2 95LL01S2 684 664 647 593 658 192 618 689 

Annagh 1 95LL02S1 583 414 610 543 582 288 653 438 

Annagh 2 95LL02S2 73 19 240 228 110 842 15 42 

Ballybay 95LL03W1 200 202 275 235 82 477 637 226 

Ballyoran 95LL04W1 412 489 321 278 366 329 647 384 

Bleary 1 95LL05S1 825 730 848 841 781 255 840 822 

Bleary 2 95LL05S2 631 765 529 472 567 253 285 784 

Brownstown 1 95LL06S1 423 264 520 599 311 322 311 448 

Brownstown 2 95LL06S2 447 338 467 335 297 645 539 415 

Church 95LL07W1 62 17 198 199 33 690 204 104 

Corcrain 1 95LL08S1 129 100 147 168 136 637 361 196 

Corcrain 2 95LL08S2 108 86 178 211 81 564 70 175 

Court 1 95LL09S1 54 105 69 67 68 850 58 7 

Court 2 95LL09S2 179 592 92 100 115 806 299 97 

Derrytrasna 1 95LL10S1 697 752 646 462 681 285 626 589 

Derrytrasna 2 95LL10S2 608 635 666 633 570 73 581 707 

Donaghcloney 1 95LL11S1 519 418 472 564 520 210 543 531 

Donaghcloney 2 95LL11S2 727 634 797 818 688 127 767 829 

Drumgask 1 95LL12S1 208 273 265 124 164 344 687 188 

Drumgask 2 95LL12S2 52 117 67 42 24 478 166 295 

Drumgor 1 95LL13S1 262 277 288 273 195 354 545 125 

Drumgor 2 95LL13S2 81 172 107 64 37 531 792 26 

Drumnamoe 1 95LL14S1 83 395 42 31 62 589 146 344 

Drumnamoe 2 95LL14S2 351 444 257 202 332 524 297 606 

Edenderry 1 95LL15S1 427 291 468 331 449 798 268 192 

Edenderry 2 95LL15S2 682 845 526 400 426 597 711 608 

Kernan 1 95LL16S1 780 739 760 669 692 346 837 508 

Kernan 2 95LL16S2 616 516 696 567 367 276 856 541 

Killycomain 95LL17W1 468 351 360 386 416 607 744 469 

Knocknashane 1 95LL18S1 678 747 631 577 317 613 453 473 

Knocknashane 2 95LL18S2 775 830 724 606 499 429 765 803 

Magheralin 1 95LL19S1 746 740 667 616 606 446 599 625 

Magheralin 2 95LL19S2 689 467 718 695 672 261 795 781 

Mourneview 95LL20W1 301 459 246 183 178 509 513 317 

Parklake 95LL21W1 417 295 424 356 341 659 570 243 

Taghnevan 95LL22W1 332 465 286 208 239 533 526 173 

Tavanagh 95LL23W1 164 122 199 225 93 799 502 181 

The Birches 1 95LL24S1 534 268 704 721 537 130 808 746 

The Birches 2 95LL24S2 577 627 541 609 496 96 658 786 

Waringstown 1 95LL25S1 715 521 774 729 715 254 825 539 

Waringstown 2 95LL25S2 767 658 767 739 817 348 395 588 

Woodville 1 95LL26S1 14 9 59 91 21 729 10 27 

Woodville 2 95LL26S2 772 766 645 600 780 475 478 691 
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